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NZWALMI and the Management Department
congratulates Professor Erling Rasmussen on the
publication of his book Employment Relations in New

Zealand.
AUGUST Dr Erling Rasmussen, Professor of Work and Employment and Discipline Chair
of the Department of Management at AUT University Business School, has
2009 several decades of involvement in employment relations research. He is co-
editor of the New Zealand Journal of Employment Relations, a past president
NEWSLETTER of the Association of Industrial Relations Academics in Australia and New

Zealand (AIRAANZ), and has undertaken research for governments,
businesses and unions.

Employment Relations in New Zealand, (Auckland, Pearson Education: 2009)

IN THIS ISSUE: is the extensively revised and updated edition of Employment Relations in
New Zealand by Deeks and Rasmussen (2002). It provides a detailed

- Event Diary examination of the current state of employment relations. This includes
discussion of recent developments, such as a new chapter on process and

outcomes under the Employment Relations Act 2000 and changes in

- Employment occupational health and safety, vocational training and equal employment
Relations opportunities. There is also a new chapter on negotiation and conflict

resolution. The text is supported by a dedicated website

- New Institute www.employment.org.nz.

Manager The launch on July 21, received a high level of media attention extending into
Australia.

- Members’
Research
Projects &
Activities

- NZWALMI will
host the 2011
AIRAANZ
conference
2-4 February

Contributors (from left): Barry Foster, Gaye Greenwood, Felicity Lamm and
Erling Rasmussen. Congratulated by Ray Markey (Director, NZWALMI).
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Professor Ray Markey comments on the Government'’s July 21 Press
Release on the 2025 Taskforce investigating New Zealand's
productivity performance.

Institute applauds 2025 Taskforce, urges openmindedness

The new taskforce chiefs examining New
Zealand's productivity issues need to
keep “open-minded”, says a research
institute head. Director of the NZ Work
& Labour Market Institute (NZWALMI) at Institute applauds 2025 Taskforce,
AUT University, Professor Ray Markey urges open-mindedness

applauds the establishment of the 2025 P —

Taskforce but advises that any review New Zealand’s productivity issues

needs to translate into genuine changes need to keep “open-minded”, says a

in public policy with the aim to lift research institute head.

productivity.
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*The establishment of a taskforce to

examine reasons for New Zealand's decline in productivity performance over recent yearsis a
critically important government initiative,” he says. "And we sincerely hope it will lead to
research-informed public policy development.”

*To be successful it is important the taskforce be balanced in composition and adopts an
open-minded approach to defining productivity. It also needs to examine how benefits of
improved productivity can be distributed in the community equitably.”

Professor Markey advises that to ensure widest possible community buy-in, it is critical that
the taskforce team maintain a tripartite approach to policy development. NZWALMI has been
involved in similar research in Denmark and Norway and Professor Markey says the new
taskforce could learn a lot from these countries.

"New Zealand's productivity growth has been stagnant for 20 years despite changing
government policy settings designed to address the issue,” says Professor Markeuy.

“The Minister, Rodney Hide, recognises that this issue underlies the comparatively low wages
in our country, and Dr Don Brash acknowledges low productivity partially explains the long
working hours culture of New Zealand. But a critical determinant of productivity is
organisational and workplace practices,” he says.

“The taskforce needs to be genuinely innovative in investigating workplace practices that
deliver high productivity such as in Scandinavia and Western Europe, which have high wages,
low working hours and high productivity.

Professor Markey adds that NZWALM I is keen to contribute to the 2025 Taskforce providing
research findings or undertaking additional research.
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Thursday 20 August, 9:00am, Epsom Campus, 74 Epsom Avenue, the
University of Auckland.

Flesta
Professor Judith Pringle, Coordinator of the Gender and Diversity Research
Group is a guest speaker on day one of this two day event at the Tertiary
Education Union Auckland Women's Fiesta. A series of events, including
speakers, workshops, breakfast, a quiz and wine tasting celebrating women'’s
contribution to the tertiary sector.
Topic: 'What if Women Ruled the Universities.’
For more information please visit www.teu.ac.nz.

Monday 31 August, 5:00pm in WF710, 42 Wakefield Street, Auckland.

Professor William Brown, |
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