We draw from the multidisciplinary perspectives of employment relations, law, labour economics,
human resource management, labour history, sociology, organisational studies and health sciences to
explore  WORK AND THE LABOUR MARKET.

NZWALMI continues its strong presence at the
AIRAANZ conference in Sydney

A team of eight institute members at- article : In Good Company? Evaluating

tended the recent 24 ™ annual confer-
ence of the Association of Industrial
Relations Academics of Australia and
New Zealand (AIRAANZ) in Sydney,
February 3 ™ 1 5%,

The team and their papers follow:

D. Anderson , F.Lamm: The Good, the
Bad, and the Extremely Ugly: Initial
Survey Results of the Working Experi-
ences of Working Children.

J. Arrowsmith, J. Parker In Good
Company? Evaluating Work and Work-
places in New Zealand.

R. Markey , C. Harris, K. Ravens-
wood , G. Simpkin, D. Williamson
Representative Employee Participation
and Well -Being: Cases From New Zea-
land.

P. Nuttall : The 'Real Nature of the Re-
lationship': identifying the employer.

K. Ravenswood, R. Markey , C. Har-
ris: How Effective are Health and Safety
Committees? Preliminary Results from
the Health Care Sector, New Zealand.

AIRAANZ has presented the annual Vic
Taylor Award for the most promising
paper which is internationally - and/or
comparatively -oriented to James Ar-
rowsmith and Jane Parker for their

Erling Rasmussen, Katherine Ravenswood and Ray Markey

Work and Workplaces in New Zealand.

Professor Ray Markey has been
elected president of the AIRAANZ ex-
ecutive for 2010 and will also head the
NZWALMI team in organising the 25
AIRAANZ conference here in Auckland
city, 2 -4 February 2011. Katherine
Ravenswood has been re -elected as
the post graduate student representa-
tive on the committee. These achieve-
ments are recognition of the Institute

as the leading New Zealand organisa-
tion in the field of Industrial Relations.

Pam Nuttall and Jane Parker
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NZ WAL MI member sé6 activities

MARCH

Associate Professor Edwina Pio represented the Institute which was invited by Ramstad

International to present a 90 minute workshop to their Australian management team on

6Doing Business in NzZ: from a cultural perspectivec

vices provider in the world.

Professor Ray Markey was invited by Professor Tom Kochan, Co -director of the  Institute

for Work and Employment Research to present a HNesslberalsm and New da-

bour in Australia & New Zealand: Towards a New Consensus? 6to an audience in the Sloan

School of Management , Massachusetts Institute of
seminar was part of a roundtable discussion on ORef
Lessons from New Zealand and Australia and I mplica
Professor David Weil of Boston University commented on cases from the US and recent re-

form developments under president Obama.

Edwina Pio

Professor Ray Markey presented a paper entitled ‘The Impact of Employee Participation
on Organisational Effectiveness and Employee Well -being: Cases from New Zealand' at the
International Labour Process Conference at Rutgers University, New Brunswick, NJ, USA.

Centre for Occupational Health and Safety Research

During March, Nadine McDonnell and Felicity Lamm from the Centre for Occupational Health and Safety Research
met with Kirsten Olsen and Stephen Legg from Massey University and Peter Hasle, from the Technical University
of Denmark to plan the next USE conference and reinforce New Zealand 0 Danish collaborations made last year.

Nadine McDonnell, Felicity Lamm, Kirsten Olsen, Peter Hasle and Stephen Legg

Update from NZWALMI Management team

Deputy Director Dr Scott Fargher has returned from his sabbatical in Edinburgh and Dr Stefan Kesting has begun
his sabbatical. While Dr Candice Harris is on maternity leave, Professor Erling Rasmussen has stepped in as Act-
ing Deputy Director.
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Business and Labour History group

SYMPOSIUM INVITATION

Critical New Dimensions in Business History I_Finance. Banking and Accounting

12.30 -5:00pm, Friday 14 May 2010

WF711, level 7 AUT Business School building, 42 Wakefield St, Auckland City

The aim of the symposium is to bring together researchers with an interest in business history, history, banking
and finance, accountancy, critical theory, and post -colonial studies in order to stimulate research networks and
collaborations.

With presentations from visiting research fellows: Dr Chris Poulloas and Dr John Singleton

Dr Chris Poulloas Associate  Professor T Accounting, the University of Sydney
Topic: 'The self -governing dominions of South Africa, Australia and Canada and the evolution of the imperial ac-
countancy arena during the 1920s6

Dr John Singleton Reader in Economic History, Victoria University of Wellington
Topic: 'Telling Tales about Bankers, c. 1910 -2010

Gina Xu Graduate assistant and PhD student, AUT University
Topi c: 6The Long March of Ethics: Evi dence from New Zeal and an

Panel discussion on developments in business history, the growth of professions and the contributions of histori-
cal study.

Discussants include Professor Keith Hooper, AUT University, Dr Chris Poulloas and Dr John Singleton

Chair: Dr Simon Mowatt, Associate Professor AUT University and coordinator of the Business and Labour History
Group

Fee: $20 waged, $10 unwaged (includes afternoon tea)
All attendees must register to Ann Williamson at nzwalmi@aut.ac.nz
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SYMPOSIUM INVITATION and CALL FOR PAPERS

Globalisation and Labour in the Pacific: Re - evaluating the 1890 Maritime Strike

9.00 -5.30pm, Thursday 4 November 2010

Organised by the Auckland Labour History Group and the Labour History Project
In association with the Australian Society for the Study of Labour History and NZWALMI

Conference Room 1 - Copthorne Hotel Auckland City i 196 Quay Street
The 1890 Maritime Strike, one of the largest ever in Australia, also involved New Zealand and Fijian workers, and

its impact reverberated throughout the Pacific Rim because of the global structure of capital and labour in the
maritime industry. British, European and American employers, politicians and academics took an interest in the

dispute, part of a strike wave sweeping Europe, North America and Australasia in 1889 -94.

On 16 August 1890 members of the Mercantile Marine Officers' Association of Australasia went on strike over

l ongstanding pay and conditions <c¢cl ai ms, complicated by empl oy
bourne Trades Hall Council. Industrial action quickly spread to seamen, wharf labourers, then gas stockers, min-

ers and shearers, involving over 60,000 workers throughout Au

nance of trans -Tasman shipping saw the dispute spread to New Zealand and wharf labourers in Fiji.

The dispute became a struggle over freedom of association. Fear gripped middle class hearts and colonial gov-

ernments deployed troops, artillery and special constables in Sydney, Melbourne, Newcastle and other ports. In

Mel bourne military volunteers wer e eBRralowandlaythémoutCol onel Tom Pri
The eventual defeat of the strike in November 1890 was the turning point that led unions to form the Australian

Labor Party and adopt a policy for compulsory state arbitration. The New South Wales Labour Defence Committee

stated that "the time has come when trade unionists must use the parliamentary machine that in the past has

used them". In New Zealand the strike was a key issue in the December 1890 general election, which led to the

formation of the Liberal government and ultimately to state arbitration legislation in 1894.

Call for papers: Due date for abstracts 1 June 2010 to nzwalmi@aut.ac.nz

Papers are invited on the 1890 strike, its broader political and historical impact, the nature of Pacific Rim connec-

tions in the labour market and between labour organisations, lessons for contemporary labour relations in the

maritime industry in the Pacific, and the impact of globalisation generally in Pacific Rim labour relations. Refe-

reed papers may be selected for publication in the NZ Journal of Employment Relations and/or for publication in a
special book which will be published to mark the anniversary.

Attendance fee: $40 includes lunch and refreshments. All welcome.
Registerto:  Ann Williamson at  nzwalmi@aut.ac.nz
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New group to lift our economic game 0 NZER society

On February 28, Professor Ray Markey, Foundation Chair of the
New Zealand Employment Relations Society was interviewed by
Alison Mau from the TVNZ Breakfast show.

The newly formed membership based society aims to communicate
ideas about public policy and to provide a forum for frank and open

debate between employers, union representatives, government
agencies and academics involved in the field of employment rela-
tions.

—

THE PlOYMENﬁEI.ATiONS s’oam Brekf;st Source: http://tvnz.co.nz/breakfast -news

Workplace Dynamics Survey (WDS) of Australia and New Zealand

The AIRAANZ executive committee (Association of Industrial Relations Academics of Australia and New Zea-
land) has initiated the development of a Trans -Tasman employment relations survey. The WDS will focus on
the dynamics of workplace innovation and productivity which are key public policy issues in both New Zealand
and Australia, and the WDS is conceived as a means for gaining the necessary data to inform sound workplace
policies in this area. There is a dearth of data regarding workplace practices across the board in New Zealand,
and this vacuum in information from which sound policy should draw has been commented on by business and
government leaders in recent times. There is also wide agreement that there are strong advantages in com-
paring New Zealand and Australian workplaces in a joint survey. Next month a steering committee represent-
ing AUT, The University of Auckland, Massey University, Otago and other New Zealand universities, the Depart-
ment of Labour, and the NZ Employment Relations Society will be formed to develop a business case and over-
all research design priorities.

Ray Markey, President of AIRAANZ

NZ Council of Trade Unions' / Te Kauae Kaimahi Union Leaders' Forum

New Zealand's peak labour body, the CTU, is coordinating a programme of leadership courses for senior trade
unionists. Academics from universities around New Zealand will be working alongside senior union officials to
scope, develop and support joint academic/union presentations
Professor Erling Rasmussen and Dr Jane Parker will collaborate with senior union officials and the CTU on the
first of these areas:
1. What does a modern union movement look like and what do we mean by union power? What does it look
like and where does it get its legitimacy?
2. How can unions reduce the amount of precarious employment with collective bargaining so limited in the
private sector?
3. Union Education - what is the role of union education in building movements and where should our priori
ties be. What do we mean by education in the union context?
4. Union Management - is it a contradiction in terms. How can unions (including staff) be managed/
organised in a way that maintains union values and delivers maximum results for workers?
Outputs from academic  -union collaboration will involve a written report which may be published or otherwise
made available to the wider trade union movement. On the initiative, Helen Kelly, CTU President commented:

AThese topics are the first for what we hope will be a twice
stitutional capacity and thinking on some of the crucial issues facing working people in a modern economy. We

are really grateful for the fantastic support we have received from the academic staff that have volunteered to

be part of this process. I think it wild.l be a most interestir
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Member sé recent publications

Alon, I., Littrell, R.F. & Chan, A.K.K. (2009). Branding in China: Global Product Strategy Alternatives. Multina-
tional Business Review , 17(4), 123 -143.

Boxall, P. & Macky, K . (2009). Research and theory on high -performance work systems: progressing the high -
involvement stream. Human Resource Management Journal, 19 (1), 3 -23.

Boxall, P. & Macky, K . (2010). High -performance work systems and employee well -being in New Zealand. In J.
Bryson (Ed.), Beyond Skill: Institutions, Organisations and Human Capability (pp 127 -153). Palgrave: Macmillan.

Fargher, S., Lange, T.& Pacheco, G . (2009). The Economic Psychology of Subjective Well -Being: Latent Vari-
able Modelling with Hedonic and Eudaimonic Moderators. Empirical Economics Letters , 8(1),1 -8.

Hall, M., Hutchinson, S., Purcell, J., Terry, M. & Parker, J.  (2009a) Implementing information and consultation:
developments in medium  -sized organisations. Report to the Department for Business, Innovation and Skills

(BIS), Acas and CIPD, Employment Relations Research Series no.106, December, URN 09/1544, http://
www.berr.gov.uk/files/file53967.pdf

Hall, M., Hutchinson, S., Purcell, J., Terry, M. & Parker, J.  (2009b) Implementing information and consultation:
evidence from longitudinal case studies in organisations with 150 or more employees. Report to the Department

for Business, Innovation and Skills (BIS), Acas and CIPD, Employment Relations Research Series no.105, Decem-
ber, URN 09/1543, http://www.berr.gov.uk/files/file53962.pdf

Ho, M., Wilson, M., & Chen, S. (2010). HRM in New Zealand biotechnology SMEs: Emergence of employment
systems through entrepreneurship. International Journal of Human Resource Management ,21(3),313 i1 336.

Holgate, J., Parker, J., Sayce, S., Sinclair, J., Abbott, S., Williams, L., Kamenou, N. & Kinge, J. (2009). Report to
the BUIRA Executive from the Equality and Diversity Working Party. Report to the BUIRA Executive, 13 Novem-
ber, Manchester Metropolitan University (MMU): BUIRA.

Inkson, K. & Macky, K . (2009). Work and well ~ -being in New Zealand: Special Issue Editors Introduction. Kotui-
tui: New Zealand Journal of Social Sciences Online, 4 2,1 -3.
Littrell, R.F. (2009). Mythology, Culture, and Leadership in England. In E.H. Kessler & D.J. Wong (Eds.), Cultural

Mythology and Global Leadership (pp. 145 -165). London, UK: Edward Elgar Publishers Inc.

Littrell, R.F . & Montgomery, E. (2010). Chapter 4: Contemporary Entrepreneurs in South China: A Discussion of
Their Individual Values. In Y. Wang & P. Ramburuth (Eds.), Thirty Years of China's Economic Reform: Institu-
tions, Management Organizations and Foreign Investment. Hauppauge NY, USA: Nova Science Publishers.

Markey, R.,  Balnave, N. & Patmore, G. (2010) Worker Directors and Worker Ownership/ Cooperatives. In A. Wil-
kinson, M. Marchington, P. Gollan & D. Lewin (Eds.), The Oxford Handbook of Participation in Organizations , (pp.
237 -257) Oxford University Press: Oxford.

Pacheco, G.  (2009). Who are Minimum and Sub -minimum wage workers? International Journal of Manpower , 30
(6), 529 -548.

Pacheco, G. (2009). Revisiting the link between minimum wage and wage inequality: Empirical evidence from
New Zealand. Economics Letters , 105(3), 336 -339.

Parker, J . & Arrowsmith, J. (2010). Good Work and Good Workplaces. In R. Ryan & J. Bryson (Eds.), Critical
Perspectives on HRM: A Primer. Auckland: Pearson Educational.
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CALL FOR PAPERS 25th AIRAANZ CONFERENCE 2 -4 FEBRUARY 2011

Dialogue Downunder

The Executive and Convenors of the 25th Association of Industrial Relations Academics of Australia and New
Zealand (AIRAANZ) Conference invite papers for the forthcoming conference to be held at the Rendezvous Ho-
tel, Auckland, New Zealand.

The conference theme of Dialogue Downunder invites, in the tradition of earlier AIRAANZ conferences, a di-
verse range of papers which explore contemporary industrial relations theory and practice, and historical trends
and patterns. The theme of Dialogue Downunder underwrites all levels of industrial relations, which involve

dialogue of some form. We may focus on industrial relations dialogue at the workplace level, whether formal or

informal, between individual employees or unions and employers, through to formalised systems of collective

bargaining, conciliation and arbitration and social partnership at industry and national multi -industry levels. We
are particularly interested in how these patterns of dialogue have changed in Australia and New Zealand over

the past century, and the extent to which this is a shared journey.

Papers are invited around this broad theme and associated debates. We welcome papers on any topic relevant
to industrial/employment relations, human resource management and the world of work (broadly defined) and
its cultural context. In particular we encourage papers relating to the broad notion of dialogue and (social)
partnership in industrial relations. Of course, international and comparative perspectives are always welcome,
as are more historical papers. We especially welcome papers from postgraduate students and early career re-
searchers. The postgraduate forum will be held at 2pm on 1 February.

Special streams

We welcome proposals for special streams covering specific topics. Individuals or groups should notify Ann Wil-
liamson at of such proposals. Each special stream will need a coordinator/s responsible for
organising contributions and the programme of the stream. Contributions will be subject to the normal referee-

ing process through the conference organisers, including the same due dates.

The following special streams have already been identified, with coordinators. Intending contributors should in

the first instance contact these coordinators:

Australian and New Zealand workplace surveys - Ray Markey, (AUT) ray.markey@aut.ac.nz
Aust -NZ comparison: policy choice v path dependency - Nigel Haworth (Auckland) n.haworth@auckland.ac.nz
Rights & innovations in the world of work - Jane Parker (AUT) jane.parker@aut.ac.nz
Industrial relations, labour and management history - Lucy Taksa (Macquarie) lucy.taksa@mg.edu.au
Deadlines
Final date for submission of:

Notification of special streams with programme details - 6 September 2010

Refereed papers - Monday 4 October 2010
Non-refereed papers - Monday 6 December 2010
Revised refereed papers - Monday 6 December 2010
Powerpoint presentations - Monday 17 January 2011

Those intending on presenting at the conference, but not submitting a full paper
(refereed or non -refereed), should submit an abstract by 6 December for inclusion
in the conference program.

Conference website information will follow shortly.

Please contact Ann Williamson, NZWALMI Office Manager for general conference
queries at
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